Minutes
University of Southern Indiana

ADMINISTRATIVE SENATE
Wednesday, March 2, 2011
3:00 pm
UC 205

In attendance were senate chair, Carmen Stoen; senate members Megan Black, Jaclyn Dumond, Tim Fitzgibbon,
Robert Howell, Kathy Jones, Timothy Jones, Carol Schmitt, Barry Schonberger, Jayne Tang, Linda Trible, Lee Ann
Wambach, and Stephen Woodall. Special guest Dr. Ron Rochon was also present.

I.  APPROVAL OF MINUTES
a. The minutes of February 2, 2011 were approved as amended.

Il. Special Guest
a. Dr. Ron Rochon, Provost for the University spoke about his role within the University and how he looks
forward to future input and involvement with the Administrators at the University while building the
University and student community.

M. REPORT OF OFFICERS & STANDING COMMITTEES
a. Officers
1. Chairperson — Carmen Stoen
Carmen gave a summary of the recent budget presentation vote. The voting was done
via email. Nine voted yes, 1 voted no and there were two abstentions. Carmen
received positive feedback from Mark Rozewski and other members of the budget
process on the presentation.

Carmen also reiterated that the Senate should continue to come forward with any one-
time budget requests needed, so that those can be presented to Mark Rozewski for
special consideration.

2. Vice Chairperson —Linda Trible
Linda stated that Senate committees are to submit an annual committee activity report
to the Senate. Linda will provide the necessary template for submission.

3. Past Chairperson — Barry Schonberger
No Report.

4. Secretary/Treasurer — Timothy Jones
No Report.

b. Standing Committees

1. Employee Relations and Benefits — Jayne Tang, Chair
Jayne presented and reviewed the final spring survey results (Attachment 1). Out of
those results the committee is proposing two formal items for consideration in new
business.

2. Professional Development — Tim Fitzgibbon, Chair
As part of the Constitution and Bylaws revision the committee has provided an updated
version to their purpose and description.

3. Nominations and Elections — Barry Schonberger, Chair
No Report.

4. Events and Outreach — Lee Ann Wambach, Chair
Lee Ann provided an update on the recent McCutchan Art Center Tool-kit series. She
also stated that the committee will be exploring the possibility of a campus bus tour for
Administrators as part of the Tool-kit series.

5. Administrative Affairs — Stephen Woodall, Chair



No Report.
6. Constitution and Bylaws — Robert Howell, Chair
Robert presented revised Article IV, Sections 6 & 7 and Articles V-VIII, for consideration
and discussion. These Articles have been reviewed for consistency in wording with the
USI Editor’s Manual.
c. Presidential Council Liaisons — Absent — No Report

V. UNFINISHED BUSINESS
a. None.

V. NEW BUSINESS
a. Revision of Constitution and Bylaws Article 1V, Sections 6 and 7
1. On behalf of the Constitution and Bylaws Committee, Mr. Howell moved to accept Article IV,
Sections 6 & 7 and Articles V-VIII as revised. As a substantive motion, it will be voted upon at the
next meeting.
b. Items for Consideration
1. Ms. Tang presented an item for consideration concerning employee fee waiver (Attachment 2).
Ms. Tang made a motion for the Employee Relations and Benefits to research and proceed with
the item for consideration on employee fee waiver. The motion passed.
2. Ms. Tang presented an item for consideration concerning employee sick time (Attachment 3).
Ms. Tang made a motion for the Employee Relations and Benefits to proceed with the item for
consideration on employee sick time. The motion passed.
VI.  ANNOUCEMENTS
a. Noannouncements were made.

VII.  ADJOURNMENT
a. There being no further business, the meeting was adjourned at 4:30 p.m.

Timothy Jones
Secretary/Treasurer
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» The fee program includes a waiver of 100 percent for the following lab and miscellaneous fees
for faculty and staff members:

a. Application Fee

b. University Services Fee

c. Computer Lab Fee

d. Distance Education Fee

e. Laboratory Fee {excluding designated special fees)
f. Matriculation Fee

g. Physical Education Fee
h. Studio Fee
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has used annually because there is no automated alert in Banner to announce 5 family sick
days per year per employee has been exceeded. Simplifying this process would allow HR to
focus on other functions they deem as priorities.

4. Potential resources/ Benefits; This item for consideration would boost employee morale and
ease paperwork, while remaining in line with what other Indiana universities are doing as well
as our local EVSC, EVSC and IU do not differentiate between family sick time and employee sick
time. Purdue allows for 10 family sick days per year. 1SU expands who family sick time can
cover and does not reguire the family member to be a dependent. ({See policies from these
universities pasted at bottom of this paperwork.) The following USI policy should inhibit abuse
of increasing family sick time usage if this item for consideration is implemented: Employees
who are absent from work due to illness or disability for more than five consecutive working
days will be placed on a Medical Leave of Absence. The employee must submit a medical
release from a physician to the Human Resources Department prior to returning to work.
However, the University reserves the right to request a physical release to return to work for
absences of less than {5) five days. Additionally, for absences qualifying for coverage under the
FMLA, 2 leave of absence request must also be completed prior to the leave, refer to FMLA,
Section D.7, Leaves of Absence Policy, for additional information.

Submitted by: District:

For Administrative Senate Use Only:

Date Presented: Senator:

Committee;

Date of Repart (attached) :

Action Taken:

Further Action Required:

Completed:




ISU family sick time;




	Administrative Senate Minutes 03-02-11
	Administrative Senate Minutes 03-02-11.pdf
	Administrative Senate Minutes 03-02-11
	March Attachments.pdf




